"BONNEVIILTE

POWIR ADRMINISTRATION

BPA VACANCY
ANNOUNCEMENT
(#001894-03-DE-A)

U.S. DEPARTMENT OF ENERGY
BONNEVILLE POWER
ADMINISTRATION

POSITION AND LOCATION: POWER SYSTEM ELECTRICIAN, BB-2810,

(Multiple Positions throughout BPA)

OPENING DATE:
01/16/03

CLOSING DATE
04/16/03

*ANNUAL SALARY
$28.76 PER HOUR

Selections at Bonneville Power Administration (BPA) are based on merit and are accomplished without regard to political,
religious, or union affiliation or non-affiliation, marital status, race, color, national origin, sex, sexual orientation, age, or non—
disqualifying physical disability; nor will such action be based upon any personal relationship, patronage, or nepotism.

DATE AMENDMENT ISSUED: 03/10/03
PURPOSE OF AMENDMENT:

Amendment #1

To remove the following statement: “Selectees for this position must possess

and maintain a Commercial Drivers License (CDL).”

The correct statement is: “Selectees will be required to obtain (and maintain
thereafter) a Commercial Driver’s License within 30 days of selection.”

Everything else remains the same.



"BONNEVILTE

POWILR ADMINISTRATION

B PA VACANCY U.S. DEPARTMENT OF ENERGY
ANNOUNCEMENT S OMINISTRATION
(#001894-03-DE)

POSITION AND LOCATION: POWER SYSTEM ELECTRICIAN, BB-2810,
(Multiple Positions throughout BPA

OPENING DATE: 01/16/03 CLOSING DATE 04/16/03 HOURLY PAY RATE:
$28.76 per hour

INITIAL CUTOFF DATE: 02/14/03

Selections at Bonneville Power Administration (BPA) are based on merit and are accomplished without regard to political,
religious, or union affiliation or non-affiliation, marital status, race, color, national origin, sex, sexual orientation, age, or non—
disqualifying physical disability; nor will such action be based upon any personal relationship, patronage, or nepotism.

WHO MAY APPLY: All US Citizens

POSITION LOCATIONS: Transmission Business Line, Transmission Field Services - Selections may be made
anywhere in the Bonneville Power Administration (BPA) service area (Oregon, Washington, Idaho, and Montana)

Applicants must complete the attached “ Certification of Geographic Availability Form” indicating which
location they wish to be considered for and return with their application package.

CUTOFF DATES FOR RATING OF APPLICATIONS: The initial rating of applicants under this announcement
will be 02/14/03. Applications received by the initial cutoff date will be rated/referred first. Applications
received after 02/14/03 will be rated/referred in the order received or, depending on hiring needs, may be
returned to you un-rated. Itis to your advantage to apply early.

Veteran's Preference: A 5-point preference is granted to veterans who entered military service prior to October 14,
1976, or who served in a military action for which they received a Campaign Badge or Expeditionary Medal, or who
served on active duty during the Gulf War from August, 1990 through January 2, 1992 and who served continuously
for a minimum of 24 months or for the full period for which called or ordered to active duty. You may be entitled to a
10-point veteran'’s preference if you are a disabled veteran or Purple Heart recipient or you are the widow, widower,
or mother of a deceased veteran. You must submit a Standard Form 15 (SF-15) and documented proof of your
claim.

CAREER TRANSITION ASSISTANCE PROGRAM (CTAP/ICTAP): Displaced or surplus employees who may be
entitled to consideration under CTAP/ICTAP must meet the OPM and BPA requirements for consideration. In order
to receive consideration, displaced/surplus employees must apply for consideration. For additional information,
please refer to www.opm.gov or towww.bpa.gov. You may also call the point of contact for this position for
information and assistance.

SELECTIVE PLACEMENT FACTOR: Applicants must submit a copy of their complete driving record (covering the
past 3 years and dated within the last 3 months), with their completed application. Candidates with a poor driving
record and/or revocation of license will be immediately disqualified from consideration. If selected you will be
required to obtain and maintain a valid state driver’s license.

NOTES:

As vacancies occur, individuals will be referred from this register according to their rating, including veteran’s
preference.

Eligibility is for one year unless the register is terminated within that time. Eligibility may be extended by contacting
our office during the last two months of the eligibility year.

Selectees for this position must possess and maintain a Commercial Drivers License (CDL).



This agency provides reasonable accommodations to applicants with disabilities. If you need a reasonable
accommodation for any part of the application and hiring process, please notify the agency. The decision on granting
reasonable accommodation will be on a case-by-case basis.

In addition to the wage rate, BPA pays a supplement equal to 4.4% of the wage rate to permanent employees for
each hour of straight-time wages that are paid.

If selected, applicant will be required to pass a physical examination.

As per DOE Order 3792.3 this position is subject to random drug testing. Tentative selectees will be tested for the
use of illegal drugs prior to final selection. A determination of the use of illegal drugs may lead to non-selection
(based on a failure to meet conditions of employment). The successful applicant(s) will be subject to future random,
unannounced testing. Failure to pass subsequent tests may result in disciplinary action, including removal from the
Federal Service.

If selected, you will be required to complete a Declaration for Federal Employment (OF 306, revised 1/01) to
determine your suitability for Federal employment and to authorize a background investigation. You will be asked to
sign and certify the accuracy of all information in your application. If you make any false statement in any part of your
application, you may not be hired; or you may be fined, jailed, or fired after you begin work. The correct version of
the OF-306 form is available at: http://www.opm.gov/forms/pdf_fill/of0306.pdf

DUTIES AND RESPONSIBILITIES:

Tasks associated with the Electrician craft typically involve installation and adjustment (construction) or maintenance
and repair (maintenance) of electrical equipment in Substations. The construction aspects of Electrician tasks
include erection of new facilities or removal of old facilities. The maintenance aspects include routine inspection,
modification, troubleshooting, and repair of facilities. Equipment serviced may be electrical, hydraulic, mechanical,
pneumatic, and/or electronic. Electricians work from sketches, drawings, blueprints, wiring diagrams, and instruction
books. Normally, an Electrician will perform either construction or maintenance tasks. However, the employee may
be required to perform any duty of the craft concerning electrical equipment in substations. The Electrician usually
reports to an Electrician Foreman but occasionally the Electrician works independently. The Electrician performs all
duties in compliance with government regulations, BPA safety rules, and the BPA-CPTC Collective Agreement.

Tasks Include:

1. Installing and adjusting major electrical equipment. Major equipment items are power transformers and gas,
oil, or air-insulated power circuit breakers. Other very important equipment items in Substations are instrument and
station service transformers, disconnect switches, protective devices, static capacitors, circuit switches, batteries, and
chargers. Installation and adjustment tasks include erection of equipment by putting components together.
Components mounted on transformers include bushings, conservators, radiators, fans, pumps, recording
instruments, and load tap changers. Making internal wiring connections so that mounted accessories function
correctly is also included. Installation of transformers also requires extensive dehydration treatment to remove all
excess moisture from the insulation systems. Circuit breaker erection includes bushing and interrupter mounting,
alignment of connecting linkages, connecting power, control, and indication circuits, and monitoring trial operations of
the breaker to assure proper functioning. 2. Maintenance and Repair of major electrical equipment. All major
electrical equipment in substations is serviced by Electricians on a regular schedule. Equipment service is
inspection, adjustment, lubrication, replacement of worn parts, and repair as needed. Diagnostic testing is included
as a part of routine inspection. Testing is done to verify that the equipment can perform as it was designed and rated.
When equipment fails, emergency repairs are made as needed. The reasons for equipment failure or malfunction are
analyzed. 3. Shop activity. Electricians perform work in shops on equipment components. They test, repair, and
modify items including bushings, motors, small power tools, and other miscellaneous items. Shop activity can include
work to prepare apparatus for use in test programs for equipment performance investigation. 4. Control and Relay
Panel Assembly. Panels are drilled and instruments, switches, lights, and relays are mounted and wired according
to design drawings in a shop setting for installation in Substations in the field. 5. Switchboard installation. Pre-
wired relay and control panels are added to switchboards in Substations. Existing panels are modified by cutting,
drilling, mounting additional items and connecting wires, as needed. 6. Communications equipment installation.
These tasks involve mounting or adjusting antennas, reflectors, transmitting or receiving devices, emergency power
supplies, and other equipment located in microwave or radio stations. 7. Wiring. Equipment is connected by wire
and fiber optic conductors to control and communication equipm ent. Control houses, maintenance buildings, and
storage areas require station service for lighting and heating. Some structures require air conditioning. Substations
often include electrical devices such as batteries and chargers which are installed and maintained by Electricians. 8.
Steel structure erection. Racks and towers to support electrical equipment in Substations are assembled by
Electricians. 9. Ground mats, conduit, duct and trench system installation. All structures in a Substation are



connected to a grid of conductor installed under the yard service. Conduit and trenches for cable access to
equipment are installed. Cables are pulled into the conduit. 10. Taking clearances. To safely work on high-voltage
equipment, it is necessary to properly de-energize and ground it according to switching procedures in the Accident
Prevention Manual and/or Operating Bulletin #2. 11. Perform switching. At times an Electrician will be required to
isolate a piece of equipment for repair or maintenance at dispatcher's discretion. 12. Housekeeping: Performs
miscellaneous duties as assigned, such as cleaning yard, tool trucks and trailers, and incidental tasks related to crew
assignments.

WORKING CONDITIONS:

Working conditions vary depending on tasks. Most work is performed outside in all weather conditions, but some
work is done inside under normal shop conditions. Work is performed around energized equipment, such as
switchboards containing critical control circuits where carelessness could cause a serious system disturbance or
outage. Work is done in energized Substations at various heights in excess of 100 feet, such as on steel framework,
platforms, and ladders adjacent to energized high-voltage equipment. The Electrician must frequently work on
surfaces which are slippery due to insulating oil or ice. Installing conduit, pulling cable, working in oil circuit breaker
(OCB) tanks, etc., involves working in restricted and cramped quarters. Approved respiratory and safety equipment
shall be worn when hazardous substances are being handled (oil, acid, and solvent fumes, etc.). At times, work may
be physically demanding. The work environment will occasionally include high noise levels or exposure to hazardous
substances (i.e., mercury, acids, solvents, PCB's, etc.) that could, if precautions are not followed, pose a health risk.
Potential exposure to radiation could occur if assigned to work at the WNP2 plant (Ashe and Hanford). Emergencies,
critical system conditions, or outage limitations may require that work be system -wide, done at night or under serious
time pressures. System priorities may require extended periods of overtime including working weekends and
holidays. When assigned to Construction the Electrician may be in continuous travel status.

PHYSICAL REQUIREMENTS:
Essential Functions (those duties encompassed in a job which are indispensable and comprise the gist or
substance of the job):

Installs and adjusts (construction) major electrical equipment such as power transformer and gas, oil, or air-
insulated power circuit breakers; instrument and station service transformers, disconnect and circuit
switches, protective devices, static capacitors, batteries and charges.

Maintains and repairs (maintenance) major electrical equipment insubstations. When equipment fails,
performs emergency repairs.

Performs diagnostic testing to inspect parts and equipment.

Performs work in shops on equipment components including bushings, motors, small power tools, etc.
Assembles, installs, and modifies control and relay panels for substations.

Assembles and erects steel racks and towers to support equipment.

Installs and changes antennas, reflectors, transmitting or receiving devices, emergency power supplies, and
other equipment located in microwave or radio stations.

Occasionally takes clearances and performs switching to isolate a piece of equipment for repair.

Conduit and trenches for equipment are installed under the service yard. Cables are pulled through the
conduit.

Completes associated docum entation required of the above listed tasks.

Drives 20-25% of the time in all weather conditions.

PHYSICAL REQUIREMENTS

Physical Requirement needed to perform essential functions
NR=not required; Rarely = 1% or less; Occasionally = 1-33%; Frequently = 34—-65%; Continually = 66—100%

Climbing Frequently Able to climb and work at various heights, averaging 40 feet, rarely to 100
feet, such as on steel framework, platforms and ladders adjacent to high-
voltage equipment.

Balancing Frequently Requires good balance while climbing ladders and structures such as
transformers to perform repair duties and while hanging grounds. Balancing
required on narrow and slippery surfaces at heights and in varied weather
conditions, as well as on uneven terrain.

Leg/Foot Use (in Frequently To operate trucks and equipment and to climb ladders. Must be able to work
conjunction with from ladders and other aerial equipment.
standing, walking, and

climbing)

Standing Frequently Ability to stand an average of 2 hours, with a maximum of 3-4 hours




uninterrupted.

Sitting Occasionally Drives vehicles to and from work sites and operate equipment. May sit up to
8 hours/day while wiring relay racks.

Walking Frequently Walks an average of 2 hours; alternate standing/walking up to a maximum of
8 hours, some of which may be on uneven, slippery, surfaces and rough
terrain.

Lifting/Carrying Frequently Lifts tools and equipment. Average is 10-20 Ibs. Positions 100-110 pound
nitrogen and oxygen bottles and 200-pound SF6 gas cylinders from rack to
cart (usually two persons assist with this) on daily basis. Ability to raise, lower
and maneuver up to 30 pounds utilizing a pole 20 feet or more in length.

Pushing/Pulling Frequently Installs conduit and pulls cable. Pushing/pulling while assembling bolts and
parts. Moves and positions equipment and materials weighing from 100-200
pounds such as nitrogen and oxygen bottles, SF6 cylinders, and capacitors.

Twisting/Bending/ Frequently Works in cramped, awkward positions while working from buckets, in

Stooping (knees, waist, manholes or confined spaces, etc. Requires extensive bending to

neck, wrist) load/unload equipment, tools, materials, and to reach into or get into tight
spaces. Twisting wrists to screw, unscrew bolts, etc.

Handling/grasping Continually Handles small, light components and tools involved in diagnostic testing ,
assembly and wiring and larger items such as cable, ground wires, etc. Ability
to raise, lower, and maneuver up to 30 pounds utilizing a pole 20 feet more in
length.

Reaching Frequently Works with arms overhead or occasionally outstretched for extended periods
of time.

Crouching Frequently May crouch for long periods when working in confined spaces or while wiring
or working on pumps.

Kneeling/Crawling Frequently/ Frequent kneeling to access and test equipment and wire. On rare

Occasionally occasions, crawls for short distances while wiring and pulling cable and while
working on transformers and other equipment.

Fingering/Feeling Continually Performs wiring from fine to large assembly; erects steel and equipment;
tightens and loosens nuts and bolts.

Other Physical Tasks vary based upon whether position is engaged in maintenance or

Requirements construction activities.

USE OF SENSES

Talking Continually Able to communicate with co-workers and to provide clear, accurate
communication.

Hearing Continually To receive directions from co-workers, listen for telephone. Ability to hear
warning devices and abnormal noises.

Vision Continually To safely operate equipment and use tools while doing installations or
performing repairs. Requires good spatial ability/depth perception, night
vision, and sufficient color discrimination to distinguish color-coding or
shade variations. Distant binocular acuity of atleast 20/40 or better in each
eye to meet DOT regulations.

Smell Occasionally Able to detect various gases, fuels, exhausts, burning of electrical

equipment. Gas detectors are available.

MENTAL REQUIREMENTS

Requires ability to perform effectively under stress for extended periods of time in hazardous situations;
interact/communicate with others; comprehend and follow directions; work both independently and as a team member; make
decisions and judgments; maintain flexibility in performing a variety of tasks, pay attention to detail, follow safety rules;
operate vehicles and equipment safely; read and comprehend manuals and blueprints, math/geometric skills, basic computer

skills.

ENVIRONMENTAL

Requires ability to work outside in all weather conditions; work at heights as well as underground; inside work required while
working on relay and control panels and other electrical equipment. Frequent exposure to hazards typical of working around




high voltage equipment and machinery with moving parts. Potential exposure to loud noises. May at times work with various
chemicals such as solvents, oils, acids, and PCB’s. MSDS are available. Required to wear various levels of PPE (hearing
protection, respiratory protection, hard hats, safety glasses; knee pads if required, safety belts and harnesses, insulated
rubber or leather gloves, and Tyvek suits).

SPECIAL EQUIPMENT

Uses various equipment such as cars, trucks, equipment towing trailers, a variety of power and hand tools, two way radios;
cell phones, and thermo-vision equipment. Uses office equipment such as computers, telephones, copy and fax machines.

CELILO CONVERTER STATION

Electricians assigned to work on the mercury arc valves at the Celilo Converter Station have a potential for exposure to
mercury. These individuals are required to have periodic physical examinations and blood tests as outlined under BPA'’s
Medical Surveillance Program.

Employee is assigned to the work on the mercury arc valves.

Yes No

ASHE SUBSTATION AND ENERGY NORTHWEST NUCLEAR INSTALLATION

Electricians assigned to work at Ashe Substation may perform work at Energy Northwest’'s Columbia Generating Plant. The
potential for exposure to radiation exists. Energy Northwest monitors employees for any radiation exposure.

Employee works at the Ashe Substation with assignments at the
Yes No  Columbia Generating Plant.




CONDITIONS OF EMPLOYMENT:
Persons filling Electrician positions will be required to meet some or all of the following conditions:

1. If exposed to health hazards, have periodic physical examinations as prescribed by competent medical
authority at BPA expense. (Employees will work in close proximity to substances, such as mercury, acids,
solvents, or PCB'’s, which may have effects on health unless prescribed handling procedures are followed.)

2. Become fully knowledgeable of and follow the safety practices of the BPA Accident Prevention Manual.

3. Live within commuting distance (normally within one hour travel time) of the substation maintenance
headquarters if assigned to maintenance.

4. Possess within 1 year after appointment, and maintain continuously thereafter, a First Aid Card and a CPR
card.

5. Possess a clearance certificate and an electrical worker’s permit or obtain them within 1 year of appointment
and maintain continuously thereafter.

6. Possess valid commercial driver’s license (CDL) with all endorsements that are required to operate
substation maintenance and construction equipment from s tate of residence. Possess a U.S. Motor Vehicle
Operator Authorization or obtain within 30 days after appointment. Traffic citations indicating poor driving
habits may disqualify applicants.

7. Be certified on aerial lift or other equipment if assigned to use or operate.

8. Take First Aid refresher training, when possible.
9
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. Subject to call for emergency work at any time.
0. Drive two and four-wheel drive vehicles, which may include towing various equipment trailers, normally used
in substation maintenance and construction.

11. Be able to wear protective apparel such as respirators when required for worker safety.

12. The positions at Ashe (Richland) require unescorted access to a nuclear facility under the jurisdiction of the
Nuclear Regulatory Commissin. Final employee selection is subject to successfully completing a
background investigation, medical and/or psychological evaluation and pre-employment drug and alcohol
testing administered by the nuclear facility management. These positions are also subject to random drug
and alcohol testing by the nuclear facility management.

13. Those positions at Ashe (Richland) will be required to take annual radiation training and pass a written
exam.

14. During the first year, new hires will be required to successfully complete the Power System Electrician
orientation training. This includes evaluating employees on both written and performance tests.

QUALIFICATION REQUIREMENTS: Candidates will be evaluated on the basis of experience, education, training,
supervisory appraisal, and/or potential on the following elements to determine those who are qualified and those who
are best qualified. Experience may have been obtained in either (1) a formal training program in electrical work which
has been approved by the Federal Committee on Apprenticeship or, (2) sufficient recent training and/or experience in
the trade which can be evaluated as providing the skills and knowledges required to perform the duties of the
position. The applicant’s background must show experience and/or training in electrical work as found in electrical
power system substation and/or industrial or commercial facilities. It must have included installation and assembly of
major electrical equipment (i.e., transformers, load tap changers, power circuit breakers, voltage regulators,
disconnect switches, motor generator sets); and/or inspection, adjustment, maintenance, and repair of the above
types of equipment; and/or assembly, wiring, and installation of switchboards from blue prints or wiring schematics. It
should be in at least one area of specialization such as control wiring, installation and assembly, adjustment,
troubleshooting or maintenance, or repair of electrical facilities. Electrical facilities include both electrical and
associated equipment (electrical, mechanical, hydraulic, pneumatic, and/or electronic). It must include working from
sketches, drawings, blueprints, wiring diagrams, and instruction books. Applicants should submit the
Supplemental Questionnaire for Power System Electrician, BB-2810, that addresses the following
Knowledge’s, Skills and Abilities (KSA’s).

1. ABILITY TO PERFORM THE WORK OF A POWER SYSTEM ELECTRICIAN WITHOUT MORE THAN
NORMAL SUPERVISION. (Failure to meet this requirement will result in an ineligible rating.)
Knowledge of use and maintenance of tools and equipment used in Electrician work.

Knowledge of instruments used in shop and trade practices.

Technical practices used in Electrician work.

Troubleshooting (electrical and mechanical).

Knowledge of electrical and associated equipment used by Electricians.

Knowledge of safety (electrical and mechanical).

Ability to use electrical drawings.
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BASIS OF RATING: No written test is required. Ratings will be based on an evaluation of the quality and extent of
experience, education and training in relation to the KSA'’s identified on the Supplemental Questionnaire for Power
System Electrician. YOU ARE REQUIRED TO SUBMIT THE ATTACHED SUPPLEMENTAL QUESTIONNAIRE
FOR POWER SYSTEM ELECTRICIAN, BB-2810. Failure to submit the supplemental for this position may
negatively affect your eligibility and/or rating.

HOW TO APPLY:
Submit your application with supplemental information. It must be received with the application. Your application
package should include the following:

Your resume, or other application, that fully describes your education and experience. (Note a copy of the
optional application Form (OF-612) is attached).

Driving record abstract for past three (3) years

All applicants are encouraged to complete and submit DOE F 1600.7e, Applicant Disability, Race/National Origin
and Sex ldentification form (attached).

Member 4 copy of Military Discharge Papers, DD-214 (if applicable)

SF-15, Application for 10-point Veteran Preference with proof of your claim (including letter of compensable
disability dated within the last 12 months), if applicable

OF-306 (revised 1/01), Declaration for Federal Employment (attached).

APPLICATION INFORMATION:

There is no specific required application form, however, there is specific information that you are required to submit.

For further information on completing your application, please refer to the statement below “Required Information on

Resumes.”

=  Applicants may, at their choice, submit a resume, the Optional Application for Federal Employment (OF 612 —
(attached), a copy of the obsolete Application for Federal Employment (SF 171), or any other written application
format.

=  All applications must contain sufficient information to determine eligibility for the position.

=  Applicants will not be contacted for missing information.

REQUIRED INFORMATION ON RESUME*:

Announcement number, title, and grade of the position for which you are applying.

Your full name, mailing address, and day and evening telephone number.

Your Social Security Number.

Country of citizenship.

High school attended which includes name of high school, location (city/state), and date of diploma or GED.

Work experience (Paid and non-paid experience related to the job for which you are applying. Include job title

((YOU MUST INCLUDE SERIES AND GRADE IF FEDERAL JOB), duties and accomplishments, employer's

name and address, supervisor's name and phone number, starting and ending dates (including month and

year), salary, hours worked per week, salary).

7. Indicate if we may contact your current supervisor.

8. Alist of other job related training, skills (for example, languages, tools, machinery, typing speed, etc.), certificates
and licenses, honor societies, awards, professional membership, publications, leadership activities, performance
awards, etc.

**Please note that if your resume or application does not provide all the information requested in the vacancy

announcement, you may lose consideration .

oukwnE

Forms Availability: All application materials may be obtained from all Bonneville Power Administration Human
Resources offices 5411 NE Highway 99, Plant Services Building, Vancouver, WA; or 905 NE 11th Avenue, Portland,
OR, or by calling 360-418-2090 or 503-230-3055. You may also download a copy of this announcement, including all
forms from our internal website, or our external website at www.bpa.gov

If you have questions, you may call the Employment Center, 360-418-2090 or 503-230-3055.
Applicants should retain a copy of their application as BPA does not return applications or provide copies.

WHERE TO APPLY:

Bonneville Power Administration, ATTN: Personnel Services — CHP/PSB-2, PO Box 491, Vancouver, WA 98666,
(street address) 5411 NE Highway 99, Plant Services Building, Vancouver WA 98663; or ATTN: Personnel Services
CHP-1, PO Box 3618, Portland, OR 97208, (street address) 905 NE 11" Avenue, Portland, OR 97232.




RECEIPT OF APPLICATION:

Your complete application must be received no later than 12 midnight Pacific Standard Time (PST) of the closing
date to be accepted. Applications submitted by fax or e-mail must be time/date stamped or electronically postmarked
at point of origin no later than 12 midnight PST.

Applicants will be notified of receipt of their application package.
Fax Applications:

Faxed applications should be sent to 360-418-2063. Applicants are responsible for ensuring that application materials
transmit successfully.

Email Applications:

Applications should be sent as email attachments to: bpaapplicants@bpa.gov. The announcement number must be
included in the subject line of the email. Required forms may be sent as email attachments, may be faxed, or sent as
hard copy. Application materials provided by different means must be cross—referenced so they may be combined at
BPA. Applicants who apply by email will receive an email confirmation. Applicants are responsible for ensuring that
application materials are formatted in a manner that will transmit successfully.

The Bonneville Power Administration is a harassment free workplace.

www.vagov  www.bpa.gov www.usgjobs.opm.  http://www.opm.gov/qualifications/in

gov dex.htm
Veterans Bonneville Power Office of Personnel Office of Personnel Management
Administration Administration Management Jobs




OMB Approval POWER SYSTEM ELECTRICIAN, BB-2810
#1910-1100 SUPPLEMENTAL QUESTIONNAIRE

NAME: SSN:

Element 1: Ability to do the work of a Power System Electrician without more than normal supervision.
Indicate the length of experience you have as ajourney level Power System Electrician:

Construction Experience YRS MO / Maintenance Experience YRS MO
Highest voltage worked:

Do you currently possess a Commercial Drivers License (CDL)? Y /N

Element 2: Ability to use and maintain tools and equipment used in Power System Electrician work.
Fill in the highest level of experience or training you have had on using and maintaining the following tools and equipment:

(1) Have no experience (2) Have completed training that provided knowledge of tools and equipment
(3) Have used and maintained as an apprentice or trainee
(4) Have independently used and maintained as a jour neyman electrician

Grinder SF6 gas handling Hydraulic & mechanical Insulating oil

equipment benders processing equipment
PV C hot box Heat Sinks Stationary & portable pipe Hydraulic/mechanical
bender threading machines punches
Drill press Cadweld Hot line tools Soldering tools
Tap and dies Vacuum pumps Reciprocating saw Rotary hammer drill
Cranes Torque wrench Solderless connector tools Torches
Table saw Portable band saw Cryogenic refrigerator/lce Trenchers

Trap

Induction heaters Growler

Element 3: Knowledge of instruments used in shop and trade practices.
Fill in the highest level of experience or training you have had on the following instruments:

(1) Have no knowledge (2) Completed atrade program or related training that provided knowledge of shop and
trade practices.

(3) Have independently used as a journeyman electrician in a residential/commercial environment

(4) Have independently used as a journeyman electrician in anindustrial maintenance environment

(5) Have independently used as a journeyman electrician in an electrical utility construction or maintenance
environment

Volt/Ohm Meter Oil dielectric tester Turns Ratio Tester Vacuum gauge
(TTR)

Infrared Camera Gas pressure gauges and Ammeter Oscilloscope
regulators

Millivolt droptester or Phase rotation indicator Power factor tester Circuit Breaker

ductor/micro-ohmmeter Timing device

Moisture detector or Instrument controllers Oxygen analyzer Audible Noise

analyzer Tester

Computers Variac Capacitance tester SCR tester

Underground cable locator Borescope/Video probe Insulation testers MHO meter
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Element 4: Technical Practicesused in Power System Electrician work.
Fill in the highest level of experience or training you have had on the following Technical Practices:

(1) Have no experience (2) Completed a trade program or related training that provided knowledge of technical
practices

(3) Have independently performed as a journeyman electrician in aresidential/commercial environment

(4) Have independently performed as a journeyman electrician in anindustrial maintenance environment

(5) Have independently performed as a journeyman electrician in an electrical utility construction or maintenance
environment

Transformer oil sampling and Cable pulling & splicing of SF6 gas quality testing & handling

testing shielded cable

Outdoor equipment wiring Fiberoptic cable, installation and Connecting and pressure testing high
termination pressure hydraulic and pneumatic systems

Battery & battery charger Equipment regasketing Conduit installation

diagnostic and service

Underground Cable locating Voltage regulator diagnostic and Engine generator & control inspection and
service service

Vacuum equipment operation Hi-Potting Cable tray or support installation

Inspection, adjustment and Reconditioning insulating oil Transformer Processing

repair of electro-mechanical (I.e. Vacuum Dryout and/or Hot Oil

devices Circulation)

Construction and installation of Disconnect switch assembly and Compound filled & Kit-type pot head

panel boards, switches & adjustment terminations

related switching gear

Protective overload testing Power circuit breaker assembly, Power transformer assembly, inspection
inspection and/or service. and/or service.
(12.5 KV or higher) (12.5 KV or higher)

Circuit breaker timing High current electrical connections PLC programming

Ground mat/Ground Grid Power factor testing Turnsratio testing

connections

Element 5: Troubleshooting (Electrical & Mechanical)
Fill in the highest level of experience or training you have had with troubleshooting electrical and mechanical systems:

(1) Have no experience (2) Completed atrade program or related training that provided knowledge of
troubleshooting
(3) Have independently performed troubleshooting as a journeyman electrician in a residential/commercial
environment
(4) Have independently performed troubleshooting as a journeyman electrician in anindustrial maintenance
environment
(5) Have independently performed troubleshooting as a journeyman electrician in an electrical utility construction
or

maintenance environment

Electronic equipment Electrical Control circuits Mechanically actuated systems
Low pressure Pneumatic & Battery & charging systems Voltage regulators

hydraulic systems up to 300 psi

Power transformer load tap Power transformers. (12.5 KV or higher) Power circuit breaker operating
changers mechanisms. (12.5 KV or higher)
Heating, air-conditioning & Pneumatic and hydraulic systems over Engine generators & controls
ventilation systems 300 psi

Lighting systems Motor control centers Pneumatic control circuits
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Element 6: Knowledge of electrical and associated equipment.
Fill in the highest level of experience or training (1, 2, 3, or 4) you have had on the following equipment and indicate the 3
highest voltages at which performed (where applicable).

(1) Have no knowledge (2) Completed a trade program or related training that provided knowledge of electrical
equipment.
(3) Have installed/maintained equipment as a journeyman electrician in aresidential/commercial environment
(4) Have installed/maintained equipment as a journeyman electrician in anindustrial maintenance environment
(5) Have installed/maintained equipment as a journeyman electrician in an electrical utility construction
maintenance

environment

EXAMPLE:
Voltages Level Voltages Leve
500 115 138 3 ABC EQUIPMENT 480V | 240V | 120V 4 XYZ EQUIPMENT
KV KV KV
Voltages Level Voltages Level
Potential transformers, current Circuit breakers
transformers, or potential devices
Electrical bus, supports and Load tap changers
insulators
Hook, Gang or Motor operated SF6 insulated equipment
disconnect switches.
Coronashielding Load break disconnects
Surge arrestors Vacuum Interrupters
Fuses Entrance bushings
Reactors Shunt or series capacitor
banks
Power transformers (12.5 KV or
higher)
THERE ARE NO Distributiontransformers THERE ARE NO Substation ground mats
VOLTAGES FOR THESE VOLTAGESFOR
ITEMS Engine generators THESEITEMS Substation structures
Protective relaying Cooling water systems
Element 7: Knowledge of Safety
Check all that apply:
Formal first aid training course within last 3 years CPR training within last 2 years
L ock-out/Tag-out procedures on electrical equipment Safety award
Respirator training and fit testing Hazardous materials training
Installed portable protective grounds Use of electrical protective guards or barriers
Fall protection training Worked from agria lift equipment
Confined spaces training

List any other safety-related training or
experience
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Element 8: Ability to use electrical drawings

Fill in the highest level of experience or training you have had with the following types of documentation:

(1) Have no experience (2) Completed atrade program or related training that provided ability to use electrical

drawings.

(3) Have independently used as a journeyman electrician in aresidential/commercial environment

(4) Have independently used as a journeyman electrician in an industrial maintenance environment

(5) have independently used as a journeyman electrician in an electrical utility construction or maintenance
environment

Manufacturers' instruction books Wiring diagrams Schematics diagrams
Block diagrams Ladder logic Hydraulic diagrams
One line diagrams Mechanical drawings Pneumatic diagrams
Installation drawings National Electric Code

Reference manual's or operation & maintenance bulletins

Training & Experience

Education: Yearsof College Type of degree or certificate Months of Technical School

Training: Apprenticeship or other training program

Indicate in which craft/trade Sponsored
by
Completed? Yes No Date of completion Length of program

Indicate your experience in the following fields of electrical work where applicable:

Residential (Residential construction and/or maintenance) Briefly describe duties and years of experience:

Training & Experience (continued)

Commercial (Commercia construction and/or maintenance) Briefly describe duties and years of experience:
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Industrial (Industrial construction and/or maintenance) Briefly describe duties and years of experience:

Utility (Utility substation construction and/or maintenance) Briefly describe duties and years of experience:
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DOE F 1600.7e U.S. DEPARTMENT OF ENERGY Flectronc Form Approve

(02-94) By CIL 07/14/1999

APPLICANT DISABILITY, RACE/NATIONAL ORIGIN AND SEX IDENTIFICATION
(Please read the Instructions and Privacy Act Statement before completing this form)

OMB Burden Disclosure Statement
Public reporting burden for this collection of information is estimated to average 10 minutes per response, including the time for
reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and
reviewing the collection of information. Send comments regarding this burden estimate or any other aspect of this collection of
information, including suggestions for reducing this burden, to Office of Information Resources Management Policy, Plans, and
Oversight, Records Management Division, HR-422-GTN, Paperwork Reduction Project (1910-0600), U.S. Department of
Energy, 1000 Independence Avenue, SW, Washington, DC 20585; and to the Office of Management and Budget (OMB),
Paperwork Reduction Project (1910-0600), Washington, DC 20503.

PRIVACY ACT STATEMENT

Thisdata isbeing collected to plan and evaluate the agency’ srecruitment of personswith disabilities, minorities and women, and to
help ensurethat agency personnel practices meet therequirements of Federal law and regulation. The data you supply will be used
for statistical analysisonly. SUBMISSION OF THISINFORMATION ISVOLUNTARY. Failureto provide thisinformation will
have no effect on the processing of your application for Federal employment. Individual per sonnel selections ar e not made based on
thisinformation.

Authority: Sections 1302, 3301, 3302, 3304 and 7201 of Title 5n of the U.S. Code; Section 2000e of Title 42 U.S. Code: and
Section 791 of Title 29 of the U.S. Code.

Solicitation of your Social Security Number (SSN) is authorized by Executive Order 9397 (November 22, 1943),
which requires agencies to use the SSN as the means for identifying individuals in Personnel information
systems. It will be used only for that purpose. Submission of your SSN is voluntary and failure to furnish your
SSN on this form will have no effect on your application.

Vacancy Announcement Number Position Title, Series, Grade
Name (Last, First, Middle I nitial) Social Security Number
Sex L] mALE [l FEMALE

SECTION A. DISABILITY STATUS

A person is disabled if he or she has a physical or mental impairment, which substantially limits one or more major life
activities. Pleaseread the disability descriptions below and then write the two-digit numeric codein the box above which best
describes your disability, if any. If you have more than one disability, choose the one which results in the most substantial
limitation.

NOTE: Please place only ONE two-digit code number in the box.
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05.
16.
23.
25.
28.
33.

35.

65.

67.

| do not have a disability

Total deafnessin both ears, with or without under standable speech.

Inability toread ordinary size print, not correctable by glasses (can read oversize print or use assisting device)
Blind in both eyes (no usable vision, may have some light per ception).

Missing onearm or oneleg.

Missing hands or both armsor both feet or both legs.

Missing one hand or arm and onefoot or leg.

Partial paralysisof both hands. Partial paralysisof both legs, any part, or both arms, any part.

Partial paralysisof both legs, any part, or both arms, any part.

Partial paralysis of one side of the body, including one arm and oneleg.
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DOE F 1600.7¢ U.S. DEPARTMENT OF ENERGY Flectronic Form Approved

(02-94) By CIL 07/14/1999

APPLICANT DISABILITY, RACE/NATIONAL ORIGIN AND SEX IDENTIFICATION

68. Partial paralysisof three or moremajor parts of the body (armsand legs)
71. Complete paralysis of both hands or both armsor both legs.

72. Complete paralysisof onearm or oneleg.

76. Complete paralysis of lower half of body, including legs.

77. Complete paralysisof oneside of body, including one arm and oneleg.

78. Complete paralysisof three or more major parts (of body) (arms and legs).
82. Convulsivedisorder (e.g. epilepsy).

90. Mental retardation (a chronic and lifelong condition involving a limited ability to learn, to be educated, and to betrained
for useful productive employment as certified by a state vocational rehabilitation agency).

91. Mental or emotional illness (a history of treatment for mental or emotional problems).
92. Severedistortion of limbsand/or spine (e.g. dwarfism, severedistortion of the back).

06. | haveadisability, but it isnot listed above. Describe:

SECTION B. RACE/NATIONAL ORIGIN

The categories below provide descriptions of race and national origins. Read the descriptions and then check the box next to
the category with which you identify yourself. If you are a mixed race and/or national origin, select the category with which
you identify yourself. NOTE: Please mark only ONE box.

A. American Indian or |:| A person having originsin any of the original peoples of North America, and
Alaskan Native who maintains cultural identification through community recognition or tribal
affiliation.
B. Asian or Pacific |:| A person having originsin any of the original peoples of the Far East,
| slander Southeast Asia, the India subcontinent, or the Pacific Islands. For example:

China, India, Japan, Korea, the Philippine I slands, Samoa and Vietnam.

C. Black, not of A person having originsin any of the black racial groups of Africa. Thisdoes
Hispanic origin not include persons of Mexican, Puerto Rican, Cuban, Central or South
American, or other Spanish culturesor origins.

D. Hispanic A person of Mexican, Puerto Rican, Cuban, Central or South American, or
other Spanish culturesor origins. Thisdoes not include persons of Portuguese
cultureor origin.

E. White, not of |:| A person having originsin any of the original peoples of Europe, North Africa

Hispanic origin or the Middle East. This does not include persons of M exican, Puerto Rican,
Cuban, Central or South American culturesof origins.

F. Other |:| A person not included in the above categories.

In order for us to assess the effectiveness of our Recruitment efforts please identify how you learned about
this job by marking the appropriate box and providing the name of the source:
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|:| Internet web-site

Newspaper Ad
[]

|:| Trade Journal

|:| Other (Pleaseindicate)
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OPTIONAL APPLICATION FOR FEDERAL EMPLOYMENT - OF 612 OME No, 33080229

Electronic Form Approved by CGIR
03/31/98 (VB)

You may apply for most jobs with a resume, this form, or other written format. If your resume or application does not provide all the information

requested on this form and in the job vacancy announcement, you may lose consideration for a job.

1. Job title in announcement 2. Grade(s) applying for

3. Announcement number

4, Last name First and middle names

5. Social Security Number

6. Mailing address

City State ZIP Code

7. Phone numbers (include area code)
Daytime

Evening

WORK EXPERIENCE

8. Describe your paid and nonpaid work experience related to the job for which you are applying. Do not attach job descriptions.

A) Job title (if Federal, include series and grade)

From (MM/YY) To (MM/YY) Salary per

| $

Hours per week

Employer's name and address

Supervisor’'s name and phone number

Describe your duties and accomplishments

B) Job title (if Federal, include series and grade)

From (MM/YY) To (MM/YY) Salary per

Hours per week

Employer's name and address

Supervisor's name and phone number

Describe your duties and accomplishments
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50612-101 NSN 7540-01-351-9178 Optional Form 612 (September 1994)
U.S. Office of Personnel Management

FILE CODE: PE-20-12
RETENTION: CHR/CF =2 YRS; OTHERS = A
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Page2 OPTIONAL APPLICATION FOR FEDERAL EMPLOYMENT - OF 612 Electionic approved ©

CGIR - 03/31/98 (VB)
9. May we contact your current supervisor?

YES (D) NO (D‘F If we need to contact your current supervisor before making an offer, we will contact you first.
EDUCATION

10. Mark highest level completed. Some HS (|:|) HS/GED (I:') Associate (|:|) Bachelor (|:|) Master (D) Doctor
11. Last high school (HS) or GED school. Give the school’'s name, city, State, ZIP Code (if known), and year diploma or GED received.

12. Colleges and universities attended. Do not attach a copy of your transcript unless requested.

A) Name Total Credits Earned Major(s) Degree Year R
Semester Quarter (if any)

City State ZIP Code

B) Name

City State ZIP Code

C) Name

City State ZIP Code

OTHER QUALIFICATIONS

13. Job-related training courses (give title and year). Job-related skills (other languages, computer software/hardware, tools, machinery, typing sp
etc.). Job-related certificates and licenses (current only). Job-related honors, awards, and special accomplishments (publications, memberships in
professional/honor societies, leadership activities, public speaking, and performance awards). Give dates, but do not send documents unless reque

GENERAL

14. Are you a U.S. citizen? YES ( Ty NO d T —-» Give the country of your citizenship.

15. Do you claim veterans’ NO (D) YES (D) —»  Mark your claim of 5 or 10 points below.

preference?

5 points I:‘ —» Attach your DD 214 or other proof. 10 points I:‘ —p Attach an Application for 10-Point Veterans' Preference (SF15) and
( ) ( ) required.

16. Were you ever a Federal civilian employee? Series Grade From (MM/YY) To (MM/YY

NO (D) YES (D —» For highest civilian grade give:
17. Are you eligible for reinstatement based on career or career-conditional Federal status?
NO (D) YES (|:|) —p Ifrequested, attach SF 50 proof.

APPLICANT CERTIFICATION




18. I certify that, to the best of my knowledge and belief, all of the information on and attached to this application is true, correct, complete and mad
good faith. | understand that false or fraudulent information on or attached to this application may be grounds for not hiring me or for firing me after
begin work, and may be punishable by fine or imprisonment. | understand that any information | give may be investigated.

SIGNATURE

DATE SIGNED

Page 3 *

GENERAL INFORMATION

You may apply for most Federal jobs with a resume, the attached Optional Application for Federal Employment or other written format. If your

resume or application does not provide all the information requested on this form and in the job vacancy announcement, you may lose
consideration for a job. Type or print clearly in dark ink. Help speed the selection process by keeping your application brief and sending only th
requested information. If essential to attach additional pages, include your name and Social Security Number on each page.

For information on Federal employment, including job lists, alternative formats for persons with disabilities, and veterans’ preference, call the U
Office of Personnel Management at 912-757-3000, TDD 912-744-2299, by computer modem 912-757-3100, or via the Internet (Telnet only) at
FJOB.MAIL.OPM.GOV.

If you served on active duty in the United States Military and were separated under honorable conditions, you may be eligible for veterans’
preference. To receive preference if your service began after October 15, 1976, you must have a Campaign Badge, Expeditionary Medal, or
service-connected disability. Veterans’ preference is not a factor for Senior Executive Service jobs or when competition is limited to status
candidates (current or former career or career-conditional Federal employees).

Most Federal jobs require United States citizenship and also that males over age 18 born after December 31, 1959, have registered with the
Selective Service System or have an exemption.
The law prohibits public officials from appointing, promoting, or recommending their relatives.

Federal annuitants (military and civilian) may have their salaries or annuities reduced. All employees must pay any valid delinquent debts or th
agency may garnish their salary.

Send your application to the office announcing the vacancy. If you have questions, contact that office.

THE FEDERAL GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER

PRIVACY ACT AND PUBLIC BURDEN STATEMENTS

The Office of Personnel Management and other Federal agencies rate applicants for Federal jobs under the authority of sections 1104, 1302, &
3304, 3320, 3361, 3393, and 3394 of title 5 of the United States Code. We need the information requested in this form and in the associated
vacancy announcements to evaluate your qualifications. Other laws require us to ask about citizenship, military service, etc.

We request your Social Security Number (SSN) under the authority of Executive Order 9397 in order to keep your records straight, other peopl
may have the same name. As allowed by law or Presidential directive, we use your SSN to seek information about you from employers, school:
banks, and others who know you. Your SSN may also be used in studies and computer matching with other Government files, for example, file
unpaid student loans.

If you do not give us your SSN or any other information requested, we cannot process your application, which is the first step in getting a job. A
incomplete addresses and ZIP Codes will slow processing.

We may give information from your records to: training facilities; organizations deciding claims for retirement, insurance, unemployment or heal
benefits; officials in litigation or administrative proceedings where the Government is a party; law enforcement agencies concerning violations ¢
or regulations; Federal agencies for statistical reports and studies; officials of labor organizations recognized by law in connection with represe
employees; Federal agencies or other sources requesting information for Federal agencies or other sources requesting information for Federal
agencies in connection with hiring or retaining, security clearances, security or suitability investigations, classifying jobs, contracting, or issuing
licenses, grants, or other benefits; public and private organizations including news media that grant or publicize employee recognition and awa
and the Merit System Protection Board, the Office of Special Counsel, the Equal Employment Opportunity Commission, the Federal Labor

Relations Authority, the National Archives, the Federal Acquisition Institute, and congressional offices in connection with their official functions.

We may also give information from your records to: prospective nonfederal employers concerning tenure of employment, civil service status, le
of service, and date and nature of action for separation as shown on personnel action forms of specifically identified individuals; requesting
organizations or individuals concerning the home address and other relevant information on those who might have contracted an illness or bee
exposed to a health hazard; authorized Federal and nonfederal agencies for use in computer matching; spouses or dependent children asking
whether the employee has changed from self -and-family to self -only health benefits enroliment; individuals working on a contract, service, grar
cooperative agreement or job for the Federal Government; non-agency members of an agency’s performance or other panel; and agency-
appointed representatives of employees concerning information issued to the employee about fitness-for-duty or agency-filed disability retireme
procedures.

We estimate the public reporting burden for this collection will vary form 20 to 240 minutes with an average of 40 minutes per response, includi
time for reviewing instructions, searching existing data sources, gathering data, and completing and receiving the information. You may send
comments regarding the burden estimate or any other aspect of the collection of information, including suggestions for reducing this burden, to
Office of Personnel Management, Reports and Forms Management Officer, Washington, DC 20415-0001.
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Send your application to the agency announcing the vacancy.
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Declaration for Federal Employment

GENERAL INFORMATION

1. FULL NAME (First, middle, last) 2. SOCIAL SECURITY NUMBER

3. PLACE OF BIRTH(Include City and State or Country) 4. DATE OF BIRTH (MM/DD/YY)

5. OTHER NAMES EVER USED (For example, maiden name, nickname, etc.) 6. PHONE NUMBERS (Include Area Codes)
DAY
NIGHT

Selective Service Registration
If you are a male born after December 31, 1959, and are at least 18 years of age, civil service employment law (5 U.S.C. 3328) reqt
that you must register with the Selective Service System, unless you meet certain exemptions.

7a. Areyou amale born after December 3 |:| YES |:| NO If “NO” skip 7b and 7c. If “YES” go tc
7b. Have you registered with the Selective |:| YES |:| NO If “NO” go to 7c.
7c.1f “NO”, describe your reason(s) in ite

MILITARY SERVICE

8. Have you served in the United States Military? 1 YES Provideinfc [1n~No

If you answered “YES”, list the branch, dates, and type of discharge for all active duty.
If your only active duty was training in the Reserves or National Guard, answer “NO”.

BRANCH FROM TO TYPE OF DISCHARGE
MM/DD/YYYY MM/DD/YYYY

BACKGROUND INFORMATION

For all questions, provide all additional requested information under item 16 or on attached sheets . The circumstances of each event you lis
be considered. However, in most cases you can still be considered for Federal jobs.

For questions 9, 10, and 11, your answers should include convictions resulting from a plea of nolo contendere (no contest), but omit (1) traffic fines
$300 or less, (2) any violation of law committed before your 16th birthday, (3) any violation of law committed before your 18th birthday if finally decid
juvenile court or under a Youth Offender law (4) any conviction set aside under the Federal Youth Corrections Act or similar State law, and (5) any
conviction whose record was expunged under Federal or State law.

9. During the last 10 years, have you been convicted, been imprisoned, been on probation, or been on parole? (Includes felonies, YES
firearms or explosives, violations, misdemeanors, and all other offenses.) If “YES”, use item 16 to provide the date, explanation of
the violation, place of occurrence, and the name and address of the police department or court involved. |:| [

10. Have you been convicted by a military court-marital in the past 10 years? (If no military service, answer “NO”.) If “YES”, use item YES
16 to provide the date, explanation of the violation, place of occurrence, and the name and address of the military authority or court

involved. |:| [

11. Are you now under charges for any violation of law? If “YES”, use item 16 to provide the date, explanation of the violation, place YES
of occurrence, and name and address of the police department or court involved. |:| [

12. During the last 5 years, were you fired from any job for any reason, did you quit after being told that you would be fired, did you YES
leave any job by mutual agreement because of specific problems, or were you debarred form Federal employment by the Office of
Personnel Management? If “YES”, use item 16 to provide the date, an explanation of the problem and reason for leaving, and the |:| [

employer’s name and address.

13. Are you delinquent on any Federal debt? (Includes delinquencies arising from Federal taxes, loans overpayment of benefits, YES
and other debts to the U.S. Government, plus defaults of Federally guaranteed or insured loans such as student and home

mortgage loans.) If “YES”, use item 16 to provide the type, length, and amount of the delinquency or default, and steps that you are |:| [
taking to correct the error or repay the debt.
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ADDITIONAL QUESTIONS YES

14. Do any of your relatives work for the agency or organization to which you are submitting this form? (Includes father, mother, |:|
husband, wife, son, daughter, brother, sister, uncle, aunt, first cousin, nephew, niece, father-in-law, mother-in-law, son in-law,
daughter-in-law, brother-in-law, sister-in-law, stepfather, stepson, stepdaughter, stepbrother, stepsister, halfbrother, and halfsister.) If

“YES”, use item 15 to provide the name, relationship, and the Department, Agency, or Branch of the Armed Forces for which your

relative works.

15. Do you receive, or have you ever applied for, retirement pay, pension, or other pay based on military, Federal civilian, or District YES
of Columbia Government service? D

CONTINUATION SPACE/AGENCY OPTIONAL QUESTIONS

16. Provide details requested items 7 through 15 and 18c in the continuation space below or on attached sheets. Be sure to identify attached sheet:
with your name, Social Security Number, and item number, and to include ZIP Codes in all addresses. If any questions are printed below, please an
as instructed (these questions are specific to your position and your agency is authorized to ask them).

CFRTIFICATIONSADDITIONAI OIIFSTIONS

APPLICANT: If you are applying for a position and have not yet been selected, carefully review your answers on this form and any attached
sheets. When this form and all attached materials are accurate, read item 17, and complete 17a.

APPOINTEE: If you are being appointed, carefully review your answers on this form and any attached sheets, including any other application
materials that your agency has attached to this form. If any information requires correction to be accurate as of the date you are signing, make char
on this form or the attachments and/or provide updated information on additional sheets, initialing and dating all changes and additions. When this fc
and attached materials are accurate, read item 17, and answer 18a, 18b, and 18c as appropriate.

17. 1 certify that, to the best of my knowledge and belief, all of the information on and attached to this Declaration for Federal Employment, including
any attached application materials, is true, correct, complete, and made in good faith. | understand that a false or fraudulent answer to any ques
on any part of this declaration or its attachments may be grounds for not hiring me, or for firing me after | begin work, and may be punist
by fine or imprisonment. | understand that any information | give may be investigated for purposes of determining eligibility for Federal employme
by as allowed by law or Presidential order. | consent to the release of information about my ability and fitness for Federal employment by employer:
schools, law enforcement agencies, and other individuals and organizations to investigators, personnel specialists, and other authorized employees
the Federal Government. | understand that for financial or lending institutions, medical institutions, hospitals, health care professionals, and some ¢
sources of information, a separate specific release may be needed, and | may be contacted for such a release at a later date.

17a. Applicant’s Signature: APPOINTING OFFICER:
Enter Date of Appointment or Conversi

MM/DD/YYYY

(Signinink)

17b. Appointee’s Signature:

Date

(Signinink)

18. Appointee (Only Respond only if you have been employed by the Federal Government before): Your elections of life insurance during
previous Federal employment may affect your eligibility for life insurance during your new appointment. These questions are asked to help your
personnel office make a correct determination.

18a. When did you leave your last Federal job? MM/DD/YYYY

DATE:
18b. When you worked for the Federal Government the last time, did you waive Basic Life Insurance or YES NO DO NOT KN
any type of optional life insurance? |:| I:' I:'
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18c. If you answered “Yes” to item 18b, did you later cancel the waiver(s)? If your answer to item YES NO DO NOT KN
18c is “No”, use item 16 to identify the type(s) of insurance for which waivers which were not cancelled. I:‘ D D

Optional Formr
U.S. Office of Personnel Management NSN 7540-01-368-7775 Revised January

Previous editions obsolete and unu
FILE CODE: PE-20-12
RETENTION: CHR/CF =2 YRS; OTHERS = A

27



GEOGRAPHIC AVAILABILITY FORM

NAME SOCIAL SECURITY NUMBER Announcement

#

| am available for work as a Power System Electrician at the following locations:
ONLY DESIGNATE LOCATIONSFOR WHICH YOU ARE AVAILABLE:

OREGON

GOSHEN/EUGE
NE

MALIN

NORTH BEND
REDMOND
SALEM

THE DALLES
UMATILLA

WASHINGTON

CUSTER

ELLENSBURG
KENT
LONGVIEW
OLYMPIA
PASCO

PORT ANGELES
RICHLAND
SNOHOMISH
SPOKANE

VANCOUVER
WENATCHEE

IDAHO

BURLEY

LEWISTON

MONTANA

KALISPELL
GARRISON
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